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Editors’ Note

Barack Obama’s election to the presidency has prompted rethinking in the way that
scholars have customarily mapped out the terrain of Black politics. President Obama
has brought onto the national stage the complexities confronting the member of a
minority group assuming power over national political institutions and the limits placed
on that power by virtue of the double accountability such a figure faces, both from his
own minority community as well as from the larger majority population. The question,
therefore, arises: might the ascendancy of President Obama lead to a deracialization of
American politics, or even its opposite? Either course remains open and continues to be
the subject of serious discussion.

The contents in the current volume of the National Political Science Review in one
way or another speak to this question. The “Articles” section draws on work presented at
the 2011 meeting of the National Conference of Black Political Scientists. Among these
works, the editors solicited contributions from David Wilson and Khalilah Brown-Dean of
the University of Delaware and Yale University, respectively, who analyze Black attitudes
toward the candidates for the Democratic Party nomination in the presidential race of
2008. Wilson and Brown-Dean found that a candidate’s strategy of deemphasizing his
racial identity and the salience of racial issues, in an effort to appeal to White voters, has
the opposite and potentially negative effect on Black voters. Wilson’s and Brown-Dean’s
work was the winner of the Best Paper Prize at the 2011 National Conference of Black
Political Scientists meeting.

Michael Clemons assesses the impact of the racial factor in shaping public support for
President Obama’s foreign policy. Clemons observes that while there existed clear and
long-standing differences between Blacks and Whites regarding foreign policy, Blacks
appear to have become more favorably inclined to the Obama administration’s foreign
policy initiatives. Clemons attributes this shift to the generally favorable attitudes that
Blacks show for Obama himself. Lorenzo Morris of Howard University continues this
discussion of race and foreign policy. Morris asks how perceptions of race have defined
the expectations held of the African American ambassadors to the United Nations.
Morris has found that since the earliest of these ambassadors, starting with Ralph Bunch,
race had played a significant part in perceptions of the kinds of policy emphasis Black
ambassadors would place on their missions. Susan Rice, however, although she shares
similar characteristics with President Obama, has become, arguably, the prototype of the
“invisible diplomat.”

The concerns of Black political scientists, as these articles illustrate, stretch beyond
areas confined to domestic policy. One topic where an intersection of concerns occurs
is the subject of the analysis by Horace Bartilow of the University of Kentucky and
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viii  Charting the Range of Black Politics

Kihong Eom of Kyungpook University. Using a game theortic approach, Bartilow and
Eom examine U.S. drug interdiction strategies in the Caribbean Basin. They bring a
methodological freshness to a topic that cuts across both domestic and international
concerns as well as one that draws a discussion of this sort closer to the diasporan links
with the Caribbean region.

Two essays comprise the “Works in Progress” section. Two senior scholars, Michael
C. Dawson of the University of Chicago and Andra Gillespe of Emory University, offer
personal reflections on their work and the manner in which they assemble it. They follow
in the tradition of C. Wright Mills in writing about intellectual craftsmanship, that is, of
how their own personal concerns and curiosities guide the building of their research.

A “Book Review” section follows with an introduction by Tiffany Willoughby-Herard.
These reviews provide an extended discussion from scholars and activists about the works
of interest to the community of scholars committed to a dialogue on themes pertinent to
the study of Black politics.
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Great[er] Expectations:
The Double-Edged Sword of Deracialization

David C. Wilson and Khalilah L. Brown-Dean

Introduction

Group-based identities serve as a frequent and useful lens for filtering voters’
evaluations of candidates and issues (Bobo 1988; Kuklinski and Quirk 2000; Popkin
1991). Similarly, political candidates often frame their issue priorities and presentation
style to appeal to these identities and court particular constituencies (Neuman et al. 2007;
Reeves 1997). The centrality of racial identification and identity in political judgments
for African Americans is particularly well established (Dawson 1994; Tate 1994). African
Americans use race as both a filter for political judgments (Glaser 1995) and as a basis
for affective reactions to political figures (Tate 1994, 2003).

Though Black candidates also make use of racial heuristics, the existing literature
suggests it can be a double-edged sword. Anecdotal evidence from both scholars and
practitioners suggests that in order to win office in non-majority-minority districts,
Black candidates may have to downplay racial group identities and attachments (Ifill
2009; Gillespie 2009). This argument centers on the idea of deracialization (McCormick
and Jones 1993) which involves deliberate attempts to frame a candidate or campaign
around race-neutral issues while avoiding explicit discussions related to race in order to
win broader support among non-Black voters (McCormick and Jones 1993; Orey 2006;
Wright-Austin and Middleton 2004; Wright 1995, 1996). While most of the literature
examining deracilization focuses on the White electorate, there is scant evidence of how
deracialization strategies might influence African American voters.

Prevailing theories (Mansbridge 1999; Reese and Brown 1995; Tate 1993, 2003) of
group-based politics suggest that African Americans will prefer candidates who share their
racial background over those candidates who do not. This argument commonly assumes
racial loyalty trumps some sophisticated political calculus that takes into consideration
the politics of the candidates. In other words, the common assumption is that being Black
(i.e., racial similarity) is enough to ensure support in the African American electorate
for Black candidates. Yet, there are prominent cases where Black candidates have not
received broad support among African Americans.'

Critics contend that deracialization strategies devalue/undervalue African Americans
and other underrepresented groups as important members of electoral coalitions (Pohlman
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4  Charting the Range of Black Politics

and Kirby 1996) and risk alienating racial minorities (Orey 2006).2 Some minority group
members may view the rejection of their support at the electoral phase as an indication
that their group’s interests will also be overlooked once the candidate is elected to of-
fice. Thus, Black candidates can be doubly bound by their racial identity; constrained
by the issues they can speak to and the expectations of different constituencies who will
interpret their stance.

Among constituents who share their racial background, Black candidates are perhaps
evaluated based on greater expectations: they have to simultaneously prove they are
viable and able to provide substantive representation of racial group interests. A Black
candidate that has problems resolving this tension will likely gamer diffuse support
among African Americans.

This tension between the need to appeal to White voters and the desire to shore up
support among Black voters was highlighted in the pre-primary stages—circa the summer
of 2007—of the 2008 presidential Democratic primary race.” Among African Americans
the Democratic nomination was a two candidate competition between a White female
candidate, Hillary Clinton, and a Black male candidate, Barack Obama (Newport et al.
2009). While issues of race were raised frequently during the latter stages of the 2008
primary, the early stages were a relatively benign period where race was less salient and
candidates were gaining their policy footing.

We investigate whether African Americans liked and preferred Barack Obama simply
because he was “Black,” or whether voters’ evaluations were based on a more sophisti-
cated consideration of racial group interests.* Given the many claims that Barack Obama
ran a deracialization campaign ( Gillespie 2009), we evaluate the early part of his pri-
mary candidacy, rather than his election, as a case that is substantively and theoretically
important for evaluating broader features of American political behavior in general, and
Black political behavior in particular. Given the sporadic analyses of African American
public opinion in American politics, and the dearth of empirical research on its role in
ostensibly deracialized contests we focus mainly on their views.’

Deracialization as Electoral Strategy and Candidate Perception

Deracialization campaign strategies are guided by an explicit awareness of White
voters’ cautiousness, assessments of candidate viability, and assumptions that Black
candidates will primarily advocate liberal and racial agendas (Citrin et al. 1990; Hajnal
2006; Hamilton 1977; Kaufmann 2008; McDermott 1998; McCormick and Jones 1993;
Perry 1996; Reeves 1997; Wilson 2008). Deracialization candidates avoid using overt
references to racial issues, public appeals to the Black community, and being associ-
ated with controversial racialized events or individuals (McCormick and Jones 1993).°
These strategies have become common place as Blacks attempt to seek higher political
office in majority White areas with little to no history of African American political
leadership.

Candidates must also project a non-threatening or non-stereotypical political image
(Citrin et al. 1991; Kinder and McConaughy 2006; McDermott 1998) to non-Black vot-
ers that overcomes the view that Blacks violate cherished American values by appearing
intelligent, articulate, hard-working, patriotic, and “clean.”” These traits help to counter
the negative stereotypes often associated with African Americans ( Bobo and Kluegel
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Great|er] Expectations: The Double-Edged Sword of Deracialization 5

1997; McDermott 1998) while moving beyond the traditional grassroots advocacy style
and issue preferences of prominent Black political figures such as Jesse Jackson and Al
Sharpton.

Much of the work on deracialization evaluates the consequences of the strategy based
on whether the candidate wins, or his level of support among White voters as a collective.
We break from this perspective and emphasize that research on deracialization must
increase its focus on the individual as the unit of analysis in order to understand the
broader dynamics of the strategy. Campaign strategies affect individuals, and the only
way to know if they are effective is to study their response. For instance, even when Black
candidates attempt to run a deracialized campaign, racialized linkages may always be
present (Conover 1984; Mendelberg 2001; Valentino et al. 2002). Candidates typically
have little control over how they are presented by the media, political groups, or the public
in general ( Terkildsen 1993; Terkildsen and Damore 1999; Zilber and Niven 1995). Nor
are some Black candidates able to control their phenotypic appearance (e.g., skin color)
or their name (e.g., Obama). Thus, we argue that the effectiveness of a deracialization
strategy must be evaluated based on the judgments of individuals in the electorate, rather
than simply whether the candidate wins.

Racial Consciousness and Political Evaluation

Part of the concern about African American support for Black candidates lies in their
viability; but, as we will argue the broader dynamic of support centers on the issue of
representing Black interests. We make a clear distinction between group consciousness
and simple group identification. Group identification refers to perceived/self-reported
membership in a social category (e.g., race, gender, party affiliation) that motivates vot-
ers “to favor” one candidate more than others. However, group consciousness is a more
politicized view of membership that triggers evaluations of substantive group interests that
shape voter preference. Group consciousness has the potential to shape political prefer-
ences and behavior aimed at realizing the group’s interests. While it is well established
that Blacks may use their own race as a political heuristic (Dawson 1994), it is less clear
how they use candidate race when evaluating Black candidates versus competitive White
ones. This is particularly true at the national level.

Group-based identity theories suggests that Blacks would have positive support
for, and favor, a Black candidate on the basis of shared racial group membership. A
fundamental tenet of identity theory is that discriminatory behavior is related to an
individual’s degree of identification with the in-group, independent of whether this
identification is positive or negative (Oakes et al. 1994; Tajfel and Turner 1986). This
is particularly true in low-information settings where individuals are less likely to un-
dertake a rational calculus of the benefits accrued by supporting a particular candidate.
Instead voters will use attributes such as race, gender, age, and other descriptive traits
to make judgments about candidates. Accordingly, individuals tend to look favor-
ably upon members of their in-group but castigate members of out-groups in order to
maintain positive distinctiveness (Brewer 2001). This reasoning suggests that even if
African Americans perceive in-group candidates as not representing their interests, they
should look upon them more favorably than a candidate of another racial group. This is
because one’s motivation to have group identity enhanced by the positive evaluations
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6  Charting the Range of Black Politics

of another in-group member should outweigh substantive policy and political concerns
(Brown 1995).

Alternatively, there is substantial evidence to suggest that Black Americans do not
naively submit their votes based on candidate race alone. Cross-sectional studies of large
numbers of African Americans find high levels (>75 percent) of disagreement that Blacks
“should always vote for black candidates when they run” (Walton and Smith 2009). Other
research suggests that African Americans exhibit greater levels of political sophistication
than one might expect given their, on average, lower levels of education and novice his-
tory as an electoral power in national American politics (Glaser 1995). Thus, candidate
racial similarity is perhaps only one component of the political decision-making process
for African Americans. The others include political information, heuristics related to party
identification (Glaser 1995; Tate 1994), and substantive group interests (Tate 2003).

We consider these aforementioned factors and argue against the notion that African
Americans will simply give their vote to a Black candidate on the basis of descriptive
racial traits alone. Instead, in low-information settings—like the pre-primary stages of the
Democratic nomination process—African Americans will use perceived representation
of group interests as their political short-cut. It stands that White candidates may also
gain positive sentiment from African Americans if they are perceived as either represent-
ing Blacks’ group interests or not being ambivalent to such interests. Thus, one might
expect that a candidate like Hillary Clinton would be viewed more favorably by African
Americans if she is perceived to represent Black interests.

The Case: Hillary Clinton and Barack Obama

" Hillary Rodham Clinton has historically enjoyed positive support from African
Americans. Among Black respondents in the 1996 American National Election Study
(ANES), Bill and Hillary Clinton had the highest feeling thermometer scores out of more
than ten political figures with 83.1 and 75.1 points, respectively (Kinder and McConnaughy
2006).® These scores outpaced those for Black political figures such as Jesse Jackson,
Colin Powell, and Louis Farrakhan. Similarly, the 2000, 2002, and 2004 ANES studies
also reported that Bill and Hillary Clinton, respectively, had the highest FT scores among
African Americans.

While it is uncertain whether evaluations of Bill and Hillary Clinton are directly related
(Burden and Mughan 1999), there is little doubt that as a team the Clintons were extremely
popular among African Americans and that the high levels of support during the [Bill]
Clinton administration translated into a greater affinity for a Hillary Clinton administra-
tion. In fact, in mid to late 2007 Gallup public opinion polls consistently reported that
Blacks not only favored Hillary Clinton over Barack Obama by roughly 15-23 percentage
points, they were also more likely than Whites to support Hillary Clinton (Newport et al.
2009). Making matters more challenging for Obama, a self-described African American,
Clinton received strong public support early on from powerful African American political
and social figures.’

We speculate that the early Clinton advantage in African American support was
heightened by what was presumably Obama’s race neutral—deracialization—campaign
style.'® During his campaign, Obama tended to only reference race when describing his
own biography, when discussing the historical significance of his candidacy, or when
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Greatler| Expectations: The Double-Edged Sword of Deracialization 7

he was forced to confront the issue." He rarely framed his policy positions in reference
to racial group concems and did not advocate for any specific benefits for Blacks. More
telling is the fact that early in the race Obama did not promote a large cadre of Black
political figures as his surrogates. In his political philosophy in The Audacity of Hope,
Obama (2006) says quite directly,

I am a Democrat . .. . and . . . | am a prisoner of my own biography: I can’t help but view the American
experience through the lens of a Black man of mixed heritage . . . . But that is not all that [ am.

I reject a politics that is based solely on racial identity, gender identity, sexual orientation, or victim-
hood generally (10-11).

It would seem that Obama’s decision to not overtly, voluntarily, and directly address
issues of race likely contributed to the uncertainty among many African Americans who
questioned whether he would best represent their interests; and worse, questioned whether
he was “black enough” ( Ifill 2009). This uncertainty was further intensified by doubts
concerning the electability of a Black candidate (Wilson 2008). Finally, because Obama
was a newly elected Senator, his own low level of visibility and name recognition further
complicated Black voters’ perceptions of group interests and the potential for having such
interests represented.'?

To summarize, there are numerous considerations unaccounted for by the existing
deracialization research. First, there has not been a high stakes election between viable
candidates, one that pits a racial in-group member versus an out-group member, where
African Americans are divided on whom to support. Given recent electoral changes, there
is reason to believe that such contests will become increasingly frequent. Second, studies
of deracialization have not examined perceptions at the individual level. This is largely
due to scholars’ conception of deracialization as solely an elite-driven campaign strategy.
By focusing on perceptions we can learn how individuals respond to candidates who are
ostensibly deracialized. Third, studies of deracialization are void of analyses related to
perceived race relations. African Americans who perceive race relations as problematic
are perhaps more likely to utilize racial group interests as a short-cut; presumably because
they desire an elected official who would alleviate the burdens of race. Fourth, studies
have yet to examine deracialization at the national level and none have employed a large
sample of Black respondents. Without these basic considerations, the research on electoral
politics in general and racial politics in specific are left incomplete.

Data

We analyze data collected as part of Gallup’s Social Series on Minority Race Relations
(MRR). The MRR data contain telephone interviews—conducted June 4-24, 2007—with
2,388 national adults aged eighteen and older. We only analyze data for Whites and African
Americans (n = 2,098) due to considerations regarding the smaller sample sizes of other
racial-ethnic groups interviewed, and because of our targeting questions that primarily
speak to White—Black relations. Our final working sample contains 1,032 non-Hispanic
Whites, and 796 persons self-described Blacks/African Americans.'* For results based
on this sample, one can say with 95 percent confidence that the maximum margin of
sampling error for the working data is 2.5 percentage points (3 percent for the White
sample, and £3.5 percent for the Black sample). Importantly, the MRR data contain a

IR N
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8 Charting the Range of Black Politics

diverse cross-section of African Americans, and the employment of such a rich data set
supports calls for further public opinion research examining larger samples of African
American respondents (Dawson and Cohen 2002; Harris-Lacewell 2007).

Measures and Variables

The 2007 MRR contains a number of measures which inform the questions posed in
this paper." For complete information on the measures and their question wording, see
the Appendix.

Racial Group Interests. Perceptions of representing Black interests were measured
by asking respondents to evaluate which candidate, Hillary Clinton or Barack Obama,
would better represent the interests of Blacks in the United States. Aside from the two
candidates, respondents could also volunteer “neither,” “both,” or “unsure.”

Candidate Support. Respondents who self-identified as Democrats or leaning Demo-
crats were asked which candidate they were “most likely to support” for the Democratic
nomination for president from a list of potential candidates.'* We mainly analyze a variable
comparing the two front-runners in the primary: Obama and Clinton. We also analyze
a separate favorability ratings measures for Obama and Clinton. The variables for both
candidates were coded favorable (= 1) or unfavorable (= 0).

Racial consciousness—awareness of group concerns including perceived discrimina-
tion (Gurin, Hatchett, and Jackson 1989)—was measured by multiple items indicating
concerns about race in America. Because scholars often disagree about how to label these
components of racial awareness, we define the composite of these items as indicators of
perceived racial context. We assume thoughts about race and politics are associated with
one’s political belief system, or schema (Dawson 1994; Kuklinski et al. 1991), and reason
that greater awareness or consciousness of racial disparities and unequal treatment—a
more negative racial context—would correlate to a greater desire to alleviate the per-
ceived conditions of Black Americans through candidate preference and favorability.
If candidates are truly deracialized, we should find that on average perceptions of race
play no role in candidate evaluations. Our measure of racial context is based on four
sub-concepts: Black-White relations, satisfaction with racial group treatment, perceived
racial discrimination, and perceptions of Black—White inequality.

Perceptions of White-Black Relations. Respondents were asked to rate whether race
relations between Whites and Blacks are very bad (= 0), somewhat bad (= .33), some-
what good (.66), or very good (= 1) with higher values indicating more positive ratings
(M=.59, 5D = .23).

Satisfaction with Racial Group Treatmen. Satisfaction with the treatment of Blacks
is measured on a scale indicating whether the respondents were very dissatisfied (= 0),
somewhat dissatisfied (=.33), somewhat satisfied (= .66), and very satisfied (= 1). Higher
values on the scale indicate more satisfaction (M = .58, SD = .31).

Group Discrimination. Perceptions of discrimination against Blacks are measured
with a composite index of five items asking whether respondents believed that Blacks
in their community are treated less fairly (= 1) or treated the same or better (= 0) than
Whites (1) on the job or at work, (2) in neighborhood shops, (3) retail stores and malls,
(4) in a restaurant, bar, theater, or other entertainment place, and (5) in dealings with the
police. The summative index of perceived group discrimination is scaled to range from
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Great|er| Expectations: The Double-Edged Sword of Deracialization 9

0 to 1 with higher values indicating greater perceptions of discrimination against Blacks
(M= .23,8D=231).

Racial Inequality. Perceptions of racial inequality are measured with a composite
index of three items asking respondents whether Blacks as a group have “as good” (= 0)
or lower (= 1) chances as Whites (1) to get jobs for which they are qualified, (2) to get a
good education for their children, or (3) to get any housing they can afford. The summa-
tive perceived racial inequality index is scaled to range from 0 to 1 with higher values
indicating more perceived inequality among Blacks and Whites (M= .24, SD = .33).

The average correlation among the four racial context measures is » = .460 (p < .01),
high enough to consider combining the items into a single index. After examining
Cronbach alpha (a) measures of internal consistency (i.e., reliability) for both Blacks
(a = .669) and Whites (a = .734), a decision was made to use a single composite index
of racial context in our multivariate analyses.'® The index—the average of the four indi-
vidual measures—ranges from 0 to 1 with higher values indicating a more positive racial
context (M= .56, SD = .26).

Demographics.'” Respondent race is constructed from self-reports. Respondents who
identified as Black or Black and some other race were coded as “Black.” Sex is a dummy
variable coded 0 for female (55 percent), and | for male (45 percent). Age (M =48, Median
=46, SD = 17.2) is measured in years. A four-point ordinal measure of education—less
than high school (12.5 percent), high school graduate (27 percent), some college (30.5
percent), college graduate (30 percent)—is included, as is a dummy variable indicating
whether one has eamned a four-year college degree (= 1). Religiosity is measured by fre-
quency of attendance to religious services. Responses were gauged on a five-point ordinal
scale of “once a week” (28 percent), “almost every week” (13 percent), “once a month”
(13 percent), “seldom” (23 percent), and “never” (22 percent). Household income is an
eleven-point ordinal measure (Median = $50,000—Iess than $75,000) ranging from the
lowest category of “less than $10,000” to the highest category of “$500,000 or more.”

We include three measures related to one’s residential living area. Black Density—pro-
portion of Blacks living in the statistical metropolitan area of the respondent—is a three
category ordinal measure with the values low (= 1), medium (= 2), and high (= 3)."®
Urbanicity is also a three category ordinal measure with rural (19 percent), suburban
(51 percent), and urban (30 percent) categories. The higher values on this variable are
associated with being more urban. Region is a categorical variable indicating whether
a respondent resides in the South (31 percent), East (23 percent), West (22 percent), or
Midwest (24 percent) areas of the United States. This region variable was used to cre-
ate a dummy variable for South (= 1) versus non-South.'® Black density, urbanicity, and
region variables all come from the respondent phone extension file with locations based
on the area codes of the sampled households.

Political ideology is measured with a standard five-point scale with response categories
of very liberal, liberal, moderate, conservative, and very conservative. The categories
were recoded to a three-point ordinal measure combining very liberal and liberal into a
single category of liberal (20 percent), very conservative and conservative into a single
category of “conservative” (40 percent), and moderate (40 percent) remained a middle
category. Accordingly, the variable is coded so that higher values indicate greater liberal-
ism. We are primarily interested in Democratic Party candidates here, so political party
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10 Charting the Range of Black Politics

identification is measured with a single dummy variable indicating whether one is a
self-described Democrat or leaning Democrat (49 percent) (= 1), versus an independent
(11 percent) or a Republican or leaning Republican (40 percent) (= 0).

We also controlled for race of interviewer to ensure there was no systematic bias
related to the interview context (Davis 1997a, 1997b; Krysan and Couper 2003). Forty-
two percent of interviews were completed by Black interviewers and 58 percent were
completed by non-Black interviewers.2?

Results

Who Better Represents Black Interests? African Americans were less likely than Whites
to believe Obama would better represent Black interests. In fact, African Americans were
evenly split between Obama and Clinton on this question. The top section of Table 1
presents these results,

Approximately 45 percent of respondents felt Obama would better represent Blacks’
interests, 41 percent believed Clinton would, and 15 percent felt they represented Blacks’
interests equally or could not decide between the two. Whites where much more likely
to think Obama (56 percent) rather than Clinton (27 percent) represented Black interests,
but similar to African Americans, 17 percent either felt the two candidates would equally
represent Blacks or could not decide between the two.

Favorability. The middle section of Table 1 shows the favorability ratings across race
for two separate items, one for Clinton and another for Obama item. The results indicate
that African Americans and Whites each hold generally favorable views toward Clinton
and Obama; however, while Whites are more favorable toward Obama (71 percent) than
Clinton (54 percent), African Americans hold equal levels of favorability (91 percent
each) toward the two candidates.

Candidate Support. Results indicate that in the summer of 2007, most A frican American
Democrats considered only two contenders for the nomination: Clinton and Obama.
Together, Clinton (42 percent) and Obama (42 percent) equally split about 84 percent of the
African American Democratic preferences.?' After those two front-runners, only Al Gore
(9 percent) and John Edwards (about 5 percent) had support greater than 1 percentage
point. The results were much clearer among Whites. White Democrats preferred Clinton
(37 percent), over Obama (18 percent), Gore (17 percent), and Edwards (14 percent) by
significant margins; and, no other Democratic candidate at that time received greater
than 5 percent support.

Unsurprisingly, the results change when Republican candidates, and self-identifying
Republican respondents, are considered; especially, along racial lines. The bottom sec-
tion of Table | shows the breakdown of Republican and Democrat candidate preferences
across race. Now, both Clinton’s (19 percent) and Obama’s (9 percent) support are cut in
half among Whites, but among African Americans both equally drop only 4 percentage
points.

Paired with the finding regarding favorability and beliefs about who would better
represent Black interests, the data show Clinton and Obama were initially the strongest
contenders for African Americans’ votes.? The lack of a clear majority for either Obama
or Clinton on the matter of Black group interests provides empirical support for the
claim that Obama was somewhat deracialized but primarily among African Americans.
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Great|er| Expectations: The Double-Edged Sword of Deracialization I

Table 1.
Racial Differences in Candidate Preferences, Favorability Ratings, and Perceived
Representation of Black Interests

Candidate Represents Black Interests* Whites Blacks
] ) 27% 41%
Clinton represents Black interests better e
(342) (319)
; 56% 45%
Obama represents interests better
(717 (349)
No clear choice (DK or both) s, s
c r bo!
o clear choice 0 219) (a1s)
100% 100%
Totals
(1278) (783)
Candidate Favorability Whites Blacks
. 71% 91%
Obama favorability®
(994) (646)
v s 54% 91%
Clinton favorability
(1242) (754)
Candidate Preference® Whites Blacks
Barack Ob 9% 38%
a
o (125) (244)
Hillary Clint n >8%
on
ey S (248) (253)
22% 14%
Other Democrat
(232) (105)
) 49% 10%
Republican
(442) (52)
100% 100%
Total
(1047) (654)

Notes: %2 (df = 2) = 43.9, p < .01; *t(df = 1636.1) = 10.9, p < .01; “t(df = 1984) = 21.4, p < .01; o¢ (df = 3)
=320.5, p<.01.

Whites perceived Obama as more likely than Clinton to represent Black interests
suggesting he might be easily racialized as the election went forward.

Perceived Racial Context and Black Interests

The extent to which a candidate is deracialized might also depend on one’s [racial]
beliefs (Kuklinski et al. 1991); whether individuals perceive a connection between
their judgments about who will represent racial interests and perceptions that racial
interests need to be met and ostensibly dealt with. If a candidate is more racialized then
perceptions related to the context of race relations—whether they are more positive or
negative—should be highly correlated with a belief that the political figure will better
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